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WORKPLACE BEHAVIOUR POLICY

Emerald Resources NL (Emerald or the Company) is strongly committed to providing its employees and other workers with a
healthy and safe workplace, free from all forms of unacceptable and inappropriate workplace behaviour including bullying,
workplace discrimination, harassment and victimisation.

All personnel including employees, contractors and visitors have an obligation under the Company Code of Conduct (the Code) to
treat everyone with respect and courtesy, and without harassment, when acting in connection with the Company’s activities. All
personnel are also obliged to comply with the Company’s Values:
e Honesty — We conduct our operations with the highest standards of integrity and transparency. We build trust by
communicating openly, acting ethically, and honouring our commitments in all interactions with stakeholders.
e Respect — We foster a working environment where every individual is valued and treated with dignity. We recognise the
importance of diverse perspectives and promote, inclusion, fairness and mutual respect across all levels of the Company.
e Safety — We are uncompromising in our commitment to safety. Protecting the wellbeing of our employees, contractors
and the communities in which we operate is integral to every decision we make and every action we take.
e Performance — We pursue excellence by holding ourselves to the highest standards of performance to deliver sustainable
results and long term value for our stakeholders.
e Accountability — We take responsibility for our actions, decisions and outcomes and uphold our commitments to our
employees, contractors and stakeholders.
e Collaboration — We work together across teams and geographies leveraging our combined expertise to achieve shared
success for our stakeholders.

Emerald expects all personnel to behave in a manner that is consistent with the Code and which upholds Emerald’s Values,
integrity and good reputation of the Company. All personnel are expected to:
e behave in a responsible and professional manner;
e treat others in the workplace with courtesy and respect;
e ensure that bullying, harassment, discrimination, fighting is NOT an acceptable behaviour by any person;
e listen and respond appropriately to the views and concerns of others; and,
e  be fair and honest in their dealings with others.
This Policy applies to behaviours that occur:
e in connection with work, even if it occurs outside normal working hours;
e during work activities, for example when dealing with stakeholders and clients;
e at work-related events, for example at conferences and work-related social functions; and,
e onsocial media where workers interact with colleagues, stakeholders or clients and their actions may affect them either
directly or indirectly.
The Company shall:
e  Ensure all contracts and terms of business are clear, concise and honoured in full, unless modified by mutual consent;
e Endorse the exclusion of corrupt practices; and
e Respect cultural, moral standards and the dignity of all individuals.

Adherence to this Policy is fundamental to Emerald’s reputation in the community; therefore, strict compliance is a condition of
employment or engagement with the Company.

Authorised on behalf of the Emerald Board of Directors.
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Managing Director
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