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MENTAL HEALTH AND WELLBEING POLICY

Emerald Resources NL (Emerald or the Company) is committed to fostering a mentally healthy workplace where all personnel
including employees, contractors and visitors, feel safe, supported, and empowered to thrive. We recognise that mental health
and wellbeing are essential to sustainable individual, team, and organisational success.

The purpose of this policy is to protect, support and promote the mental health and wellbeing of all of our personnel through
workplace practices, and provide an open and supportive environment to encourage personal responsibility for mental health
and wellbeing.

Goals - Emerald aims to:

e Build and promote a workplace environment and culture that supports mental health and wellbeing and prevents

discrimination (including bullying and harassment);

e Increase employee knowledge and awareness of mental health and wellbeing issues and behaviour;

e  Encourage our personnel to talk openly about mental health and reduce stigma around depression, anxiety and suicide;

e  Support staff with a mental health condition, regardless of the cause;

e  Actively identify, assess and minimise risks related to mental health and wellbeing, including psychosocial hazards;

e  Promote positive mental health and wellbeing; and

e  Facilitate and encourage employees’ access to, and active participation in, a range of initiatives that support mental

health and wellbeing.

Responsibilities - All personnel are encouraged to:

. Review and understand this policy and seek clarification from management where required;

. Consider this policy while completing work-related duties and at any time while representing Emerald;

. Support colleagues in their awareness of this policy; and

. Support and contribute to Emerald’s aim of providing a mentally healthy and supportive environment for all workers.
All employees have a responsibility to:

. Take reasonable care of their own mental health and wellbeing, including physical health; and

. Take reasonable care that their actions do not affect the health and safety of other people in the workplace.
Managers have a responsibility to:

. Ensure that all workers are made aware of this policy;

. Actively support and contribute to the implementation of this policy, including its goals;

. Identify and manage psychosocial hazards within their teams;

. Consult with their team on mental health risk and appropriate control measures;

° Ensure reasonable adjustments are made for employees experiencing mental health conditions; and

Manage the implementation and review of this policy.
This policy is guided by obligations under the Work Health and Safety Act 2011, the Fair Work Act 2009, and relevant state and
territory Work Health Safety regulations, including the Model Code of Practice: Managing Psychosocial Hazards at Work.

This policy will be reviewed periodically, or as required by changes in legislation or organisational needs, in consultation with
employees.

Authorised on behalf of the Emerald Board of Directors.
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Managing Director MENTALLY
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